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	Job Title:
	Music & Communication Therapist

	Grade:
	LGPS Scale 9; Range 29-32

	Based at:
	Thriftwood School & College

	Reports to:
	Headteacher, Deputy Headteacher

	Responsible for:
	n/a

	Liaison with:
	Teaching staff, support staff, Headteacher, pupils, parents/carers

	Job Purpose:
	Supporting learners in Key Stage 2, 3 and 4 with moderate learning difficulties and additional complex needs. The successful candidate will use music-based interventions to promote emotional well-being, communication, social interaction, and cognitive development in a nurturing and inclusive 

	Principal Accountabilities:
	“Teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct.  Teachers act with honesty and integrity, have strong subject knowledge, keep their knowledge and skills as teachers up to date, and are self-critical; forge positive professional relationships, and work with parents in the best interests of their pupils.”
Teachers’ Standards December 2021
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Job Description: Music & Communication Therapist

The over-riding expectation is that employees and those engaged to work within the SEAX Trust will adopt high standards of personal conduct, in order to maintain the confidence and respect of their colleagues, pupils or students, the public in general and, indeed, all those with whom they work or come into contact within the course of their employment or engagement by the individual academy.

Key Responsibilities
· Plan and deliver individual and group music and communication therapy sessions tailored to the needs of KS2, KS3 and KS4 learners.
· Use music to support emotional regulation, self-expression, communication and social engagement.
· Collaborate with teaching staff and the pastoral team to support individual learner personal growth. 
· Assess and monitor progress, maintaining accurate records and contributing to EHCP reviews.
· Provide training and guidance to staff on the therapeutic use of music in the classroom.
· Contribute to a positive school culture that values creativity, inclusion, and holistic development.

The SEAX Trust and all of its academies are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.  The successful candidate will be required to complete a Disclosure & Barring Service (DBS) application, medical checks and references. 

This job description will be reviewed annually and may be subject to change or modification at any time after consultation with the post-holder.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the Trust in relation to the post-holder’s professional responsibilities and duties. Section 3

	Education 
	Essential
	Desirable

	Educated to degree level or post graduate qualification in Music Therapy
	
	

	HCPC registration as a qualified Music Therapist
	
	

	Experience 
	
	

	Experience working with children with moderate learning difficulties or other SEN
	
	

	Strong musical skills across a range of instruments and styles
	
	




	Skills, abilities and knowledge 
	
	

	Excellent communication and interpersonal skills
	
	

	Ability to work collaboratively within a multidisciplinary team
	
	

	Experience in a school setting, particularly with KS2, KS3 and KS4 learners.
	
	

	Knowledge of autism, ADHD, and other neurodiverse profiles
	
	

	Familiarity with trauma-informed approaches and safeguarding procedures
	
	

	Creativity, flexibility, and a child-centred approach to therapy
	
	

	Personal qualities 
	
	

	A belief in the rights of children and young people to high quality education and to raising standards of achievement while recognising the value and worth of each individual and providing an experience which meets their needs 
	
	

	A consistently high level of professionalism
	
	

	The ability to uphold the individual academy and wider Trust’s vision
	
	

	Decisiveness, including challenging children, young people and others to produce positive outcomes 
	
	

	Ability to work calmly, patiently and sensitively under pressure and to manage and resolve conflict 
	
	

	A flexible style that involves appropriate stakeholders in decision making 
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